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The industry faces further challenges
from a high number of expected
retirees in the coming years.1
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CHALLENGES FROM A HIGH
NUMBER OF EXPECTED RETIREES
IN THE COMING YEARS.
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Addressing the Challenge

Increase in construction industry
spending in 2017
Estimated value for the construction industry
in 2017 is $1,234.5 billion. Improved growth
should extend into 2018, where spending will
likely improve by another 7.2%.4

Forward-thinking organizations should
consider these strategic tactics:
• Increase number of in-house training
opportunities to grow and retain staﬀ.

$732B

• Investment in learning technologies
to better track certiﬁcations and
access skills gaps.

Nonresidential construction is forecast
to increase 5.5% to $732.8 billion.4
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Increase in cost of penalties for
safety violations by OSHA in 2016.
Training records are almost always reviewed during
a job site inspection. Regulatory authorities need to
conﬁrm that employees have received all required
training and that their certiﬁcations are current.

Expertus delivers modern, cloud LMS technology for the future of
learning. ExpertusONE is a commercial-grade LMS with the ﬂexibility
and innovative design to handle the evolving learning needs of large,
global enterprises.
The platform provides one learning system for employees, customers,
partners or distributed workforces, integrates with other HR systems
and supports advanced mobile, social and Salesforce connections.

• Partnerships with career-building
programs run by educational
institutions and associations.
• Remind employees when new
training is available to expand their
skills.
• Equip managers with knowledge
and tools to measure and develop
staﬀ.
• Add virtual reality (VR) and
augmented reality (AR) tools to
improve safety training and
speed the learning process.
• Provide workers with access to
training anytime, anywhere via
their mobile devices.

Did you like this infographic? Then you might also be interested in
our LMS Buyer’s Kit. Download Now
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